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• Employers' liability policies - this covers employers for injury or disease to people they
employ; and

• Public liability policies - this covers businesses for injury, disease or damage to people they
do not employ, for example visitors.
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• This is the main law on health and safety and says that every employer is to ensure, so far
as is reasonably practicable, the health and safety of employees and also persons not in
their employment who may be affected by work activities.

• Your insurer expects you to take reasonable steps to comply with this requirement and other
related regulations, using the guidance and tools provided by the Health and Safety
Executive (or other competent organisations) to help with this aim. You can find more
information at www.hse.gov.uk/index.htm.

• Your insurer will not refuse to pay a claim purely because of a breach of health and safety
regulations.

• Your insurer will not withdraw cover mid-term purely because of a breach of health and
safety regulations.
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?%,�)�&$�$�%& • Insurers do not generally need you to show any formal evidence that you are
keeping to health and safety regulations nor do they ask to see health and
safety documents as a condition of granting insurance cover.

• However , although it is not a legal or insurance requirement to do so, good
record keeping (for example, training records, written risk assessments etc.)
may be useful if you need to defend a civil law claim.
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• If you employ fewer than five employees, there is no need for you to complete
written risk assessments. However, although completing and recording risk
assessments is not a legal or insurance requirement, it may help in defending
any civil law claims made against you.
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• You do not need to hire a health and safety consultant. The law says that you
must have access to competent health and safety advice – often, this is
available from your own staff.

• If, however, the complexity or nature of your business indicates that you do need
external support, your insurer will normally recommend that you use a health
and safety consultant who is listed on the Occupational Safety and Health
Consultants Register. You can get more information at www.oshcr.org.

��+$�&" *%�$� #�
�#�,$��,�#
�**#��&,�+

• There is no specific legal requirement for every portable electrical appliance to
be tested each year and your insurer will not insist upon this when offering you
insurance.
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• However, as you must maintain this equipment suitably to prevent danger,
insurers recommend you follow the guidance published by the HSE, available at
www.hse.gov.uk/electricity/index.htm.

• For specific guidance, read ‘Maintaining portable electric equipment in low risk
environments’, available at www.hse.gov.uk/pubns/indg236.pdf.
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Insurers approve the principles set out in the Association of British Insurers’ Key Principles
document: Health and Safety for Businesses and the Voluntary Sector. This is available at
http://www.abi.org.uk

You can also find more guidance on the HSE website available at www.hse.gov.uk.
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